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EDUCATIONAL PRESENTATION

▪ This presentation is educational only

▪ No specific financial or retirement is being offered

▪ Facts and opinions expressed are based on research and 
experience but are not endorsed by the federal government.

This presentation is being conducted by First Command Financial Services, Inc. (FCFS) to provide federal benefits training to attendees to educate them on the federal retirement systems, both FERS 
and CSRS. It should not be viewed as a solicitation or recommendation for any particular product or service offered by FCFS or its related entities. FCFS may receive compensation for providing this 
training. The speaker/presenter for this presentation is associated with First Command Financial Planning, Inc. (FCFP), a subsidiary of FCFS, as a Financial Advisor. Attendees will be given the option 
to request contact by FCFP.  Attendees will not be contacted by FCFP unless they request to be contacted. FCFS, its related entities, including FCFP and its Financial Advisors, will receive 
compensation if you purchase any products and services offered by FCFS and its related entities
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▪ FERS Annuity

▪ TSP

▪ FEGLI

▪ FEHB

▪ FLTCIP

▪ Survivor Benefits

FEDERAL EMPLOYEES RETIREMENT 
SYSTEM
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FERS RETIREMENT PLAN

▪ FERS provides retirement benefits from three different 
sources:
- Basic Benefit Plan

• Hired pre-January 1, 2013 – .8% employee contribution (FERS)

• Hired post-January 1, 2013 – 3.1% employee contribution (RAE)

• Hired post-January 1, 2014 – 4.4% employee contribution (FRAE)

- Social Security – 6.2% employee contribution

- Thrift Savings Plan

▪ Special rules apply to air traffic controllers, law enforcement 
personnel and federal firefighters
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RETIREMENT ELIGIBILITY

▪ MRA and 30 years of creditable service

▪ Age 60 and 20 years of creditable service

▪ Age 62 and 5 years of creditable service

▪ MRA and 10 years of creditable service
- This benefit reduced by 5 percent a year for each year under age 62
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FERS RETIREMENT ANNUITY

The annual retirement 
annuity is calculated by 
taking an employee’s 
high-3 average and 
multiplying it by a factor 
tied to length of service.
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FERS RETIREMENT ANNUITY COMPUTATION

High-3 Average: 

Average of highest consecutive 36 months of pay.
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FERS RETIREMENT ANNUITY FACTORS

High-3 average pay1

2 Length of service

Age

1% if under age 62 or age 62 or older 

with less than 20 years of service, or

1.1% if age 62 or older at separation with 

20 or more years of service 
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41,833  x  25  x  1.1%  =  $11,504
1 2 3 Annual Annuity
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FEDERAL EMPLOYEE HEALTH BENEFITS

• Eligibility:
–Generally, all federal and 

postal employees and retirees
–Many temporary and 

special category workers

• Types of enrollment:
–Self
–Self Plus One
–Self and Family
• Children under age 26
• Children with disability that 

existed before age 26
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FEDVIP

▪Qualify if eligible for FEHB 
coverage, even if not 
enrolled in FEHB 

▪Self, self + one, self 
and family

▪Dental only, vision only, 
both or neither

▪Employee pays 
entire premium

▪No pre-existing conditions
limitations28



FEDERAL LONG TERM CARE 
INSURANCE PROGRAM
▪ Eligibility:
- Generally anyone eligible for

FEHB program

- Uniformed services

- Parents, parents-in-law,
stepparents and same-sex
domestic partners

▪ Enrollment:
- Anytime – no need to wait 

for an open enrollment period

▪ Underwriting
- Abbreviated or full

▪ Premiums vary based on age and selected coverage
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▪ The U.S. Office of Personnel Management (OPM) has 
announced the plans to suspend applications for coverage 
under the Federal Long Term Care Insurance Program 
(FLTCIP), effective December 19, 2022.

▪ The suspension will remain in effect for 24 months unless 
OPM issues a subsequent notice to end or extend the 
suspension period.  Individuals not currently enrolled in 
FLTCIP by Dec 19, 2022 may not apply for coverage, and 
current enrollees may not apply to increase their coverage 
until the suspension is lifted. 
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SURVIVOR BENEFITS
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3 TYPES OF SURVIVOR BENEFITS

1. Spouse

2. Former spouse

3. Insurable interest
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FERS PRE-RETIREMENT SURVIVOR BENEFITS
18 MONTHS TO 10 YEARS OF SERVICE

▪Lump-sum of $40,300 plus

▪Lump-sum of higher of 50% of employee’s annual basic 
pay at time of death or 50% of employee’s high-3 average 
salary plus

▪Any Social Security benefits available plus

▪Any TSP benefits plus

▪Child Survivor Benefits if any eligible children
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FERS PRE-RETIREMENT SURVIVOR BENEFITS
10+ YEARS OF SERVICE

Surviving spouse receives 50% of deceased spouse’s basic 
annuity.

Example with 10 or more years of service:

Employee age 50, passed away with 20 years of 

service. His high-3 pay was $60,000.

$60,000 x 20 yrs. X 0.01 (1%, < age 60) = $12,000

$12,000 x .50 = $6,000 annual survivor annuity*

*Plus Child Survivor Benefits if there are eligible children
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CHILD SURVIVOR BENEFITS

With a surviving spouse, 
the survivor benefit is $512 
per month per child, up to 
three children, with a 
maximum total benefit of 
$1,537 per month.
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CHILD SURVIVOR BENEFITS

Without a surviving 
spouse, the survivor benefit 
is $615 per month per child, 
with a maximum total 
benefit of $1,845 per month.
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FERS RETIREMENT SURVIVOR BENEFITS

Surviving spouse of a retired 
FERS employee is eligible 
for a retirement annuity 
equal to 50% of the retiree’s 
full annuity.

Must elect minimum survivor benefit 

for spouse to keep FEHB.
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▪ FERS Annuity

▪ TSP

▪ FEGLI

▪ FEHB

▪ FLTCIP

▪ Survivor Benefits

FEDERAL EMPLOYEES RETIREMENT 
SYSTEM
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©2022 First Command Financial Services, Inc. is the parent company of First Command Brokerage Services, Inc. (Member SIPC, FINRA), 

First Command Advisory Services, Inc., First Command Insurance Services, Inc. and First Command Bank. Securities products and

brokerage services are provided by First Command Brokerage Services, Inc., a broker-dealer. Financial planning and investment 

advisory services are provided by First Command Advisory Services, Inc., an investment adviser. Insurance products and services are 

provided by First Command Insurance Services, Inc. Banking products and services are provided by First Command Bank (Member FDIC). 

Securities are not FDIC insured, have no bank guarantee and may lose value. A financial plan, by itself, cannot assure that retirement or other 

financial goals will be met.

In the United Kingdom, investment and insurance products and services are offered through First Command Europe Ltd. First Command Europe 

Ltd. is a wholly owned subsidiary of First Command Financial Services, Inc. and is authorized and regulated by the Financial Conduct Authority. 

Certain products and services offered in the United States may not be available through First Command Europe Ltd. In Germany, we provide 

financial planning services through Financial Planners associated with First Command Europe Ltd.

First Command Financial Services, Inc. and its related entities are not affiliated with or endorsed by the U.S. government or U.S. Armed Forces, 

and are not affiliated with, authorized to sell or represent on behalf of, or otherwise endorsed by any federal employee benefits programs that 

may be referenced in this presentation. 
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